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AGREEMENT 
THIS AGREEMENT, made and en te red  i n t o  June 10, 1999 by and 
between t h e  VILLAGE OF ENDICOTT, Broome County, New York, of t h e  
S t a t e  of New York, h e r e i n a f t e r  r e f e r r e d  t o  a s  t h e  VILLAGE and/or 
EMPLOYER, and t h e  ENDICOTT LIGHT DEPARTMENT UNIT O F  THE BROOME 
COUNTY LOCAL OF THE CIVIL SERVICE EMPLOYEES ASSOCIATION, LOCAL 
1000 AFSCME, AFL-CIO, h e r e i n a f t e r  r e f e r r e d  t o  a s  CSEA and/or  
EMPLOYEE . 
WITNESSETH: 
WHEREAS, both  p a r t i e s  he re to  a r e  sub jec t  t o  t h e  terms of t h e  
N e w  York S t a t e  Publ ic  Employees F a i r  Employment Act, otherwise 
r e f e r r e d  t o  a s  t h e  Taylor A c t ,  which was enacted by Chapter 392 
o f  t h e  Laws o f  1967, which became e f f e c t i v e  September 1, 1967, 
and 
WHEREAS, both  p a r t i e s  he re to  a r e  des i rous  of  conforming t o  
t h e  p o l i c y  expressed by t h e  Leg i s l a tu re  i n  Sec t ion  200 of s a i d  
Taylor A c t ,  and 
WHEREAS, t h e  CSEA now rep resen t s ,  a s  evidenced by s igned  
membership ca rds ,  t h e  employees of t h e  Light  Department of t h e  
Vi l l age  of Endicot t ,  and 
WHEREAS, t h e  V i l l a g e  has he re to fo re  by appropr ia te  . 
r e s o l u t i o n  recognizes  t h e  CSEA a s  t h e  exc lus ive  bargaining agent 
under t h e  terms of s a i d  Taylor A c t  f o r  t h e  employees of t h e  Light  
Department. 
NOW THEREFORE, i n  cons idera t ion  of t h e  premises and i n  
cons ide ra t ion  of  t h e  r i g h t s  and d u t i e s  mutual ly imposed upon t h e  
p a r t i e s  h e r e t o  by s a i d  Taylor A c t ,  and i n  cons idera t ion  of  t h e  
covenants and promises h e r e i n a f t e r  mutual ly made, expressed and 
imposed, IT IS  HEREBY AGREED by and between t h e  p a r t i e s  a s  
follows: 
RECOGNITION 
The V i l l a g e  ag rees  t h a t  t h e  C i v i l  Serv ice  Employees 
Assoc ia t ion ,  Inc.  Local 1000, AFSCME, AFL-CIO s h a l l  be t h e  s o l e  
and exc lus ive  r e p r e s e n t a t i v e  f o r  a l l  employees descr ibed i n  
A r t i c l e  I1 f o r  t h e  purpose o f  c o l l e c t i v e  bargaining and 
grievances.  
Pursuant t o  Sec t ion  208 of t h e  C i v i l  Serv ice  Law, CSEA s h a l l  
have unchallenged r ep resen ta t ion  s t a t u s  f o r  t h e  maximum per iod  
permi t ted  by t h e  law on t h e  d a t e  of  t h e  execut ion of t h i s  
agreement. 
The V i l l a g e  ag rees  t o  deduct and r e m i t  such moneys 
exc lus ive ly  f o r  t h e  CSEA a s  t h e  recognized exc lus ive  nego t i a t i ons  
agent  f o r  employees i n  t h i s  u n i t .  The Vi l l age  s h a l l  remit t o  t h e  
Ciir i l  Se rv i ce  Employees Associat ion,  Inc .  , 143 Washington 
Avenue, Albany, New York, 12210 r e g u l a r  membership dues, agency 
shop f ees ,  and i f  app l i cab le ,  Union sponsored insurance programs 
and agency shop f e e s  f o r  t hose  employees who have s igned t h e  
app ropr i a t e  p a y r o l l  deduct ion a u t h o r i z a t i o n  (s) pe rmi t t i ng  such 
deduct  i on  .. 
The CSEA affirms t h a t  i t  does not a s s e r t  the r i g h t  to - s t - r ike  
aga ins t  the  Vil lage,  t o  a s s i s t  or pa r t i c i pa t e  i n  any such s t r i ke ,  
o r  t o  impose any obl igat ion upon i t s  members t o  conduct, a s s i s t ,  
o r  pa r t i c i pa t e  i n  such a s t r i k e .  
SOLICITATIONS 
The Village agrees t o  allow CSEA insurance representa t ives ,  
a t  l e a s t  once a year, t o  s o l i c i t  members of the  Association fo r  
our insurance offer ings ,  subject  t o  minimum disrupt ion of t he  
Light Department operations, but with a guaranteed t e n  minute 
conference with each in te res ted  employee. 
CSEA BUSINESS 
A reasonable amount of time of f  during working hours without 
l o s s  of pay s h a l l  be granted t o  an e lec ted  CSEA representa t ive  t o  
a t t end  negotiat ions,  grievance matters ,  o r  o ther  l ega l  
proceedings scheduled during working hours t o  f u l f i l l  t h e i r  
obl igat ions  t o  t h e  members. The Vil lage s h a l l  be e n t i t l e d  t o  
have t h e  current  name of t h e  representa t ive .  
UNION SECURITY 
Past p rac t i ce :  A l l  e x i s t i ng  ru l e s ,  regulat ions,  p rac t i ces ,  
benef i t s ,  and general  working condit ions previously granted and 
allowed by t he  Village, unless  spec i f i c a l l y  amended by t h i s  
Agreement, s h a l l  remain i n  f u l l  fo rce  and e f f ec t  during t h e  l i f e  
o f  t h i s  Agreement. 
WORKING CONDITIONS 
Any changes t o  Village policy r e l a t i v e  t o  employees' working 
condit ions must f i r s t  be negotiated with CSEA representa t ives  and 
mutually agreed upon i n  wri t ing p r i o r  t o  being implemented. 
RIGHTS OF CSEA 
The CSEA s h a l l  have t h e  so l e  and exclusive r i gh t  t o  
represent  a l l  employees i n  the  here tofore  defined bargaining un i t  
i n  any and a l l  proceedings under t h e  Public Employees' Fa i r  
Employment Act and under any other  applicable law, r u l e ,  
regula t ion,  o r  s t a t u t e ,  under the  terms and conditions of  t h i s  
Agreement; t o  designate i ts  own representa t ives  and t o  appear 
before  any appropriate o f f i c i a l  of t h e  Vil lage t o  e f f e c t  such 
representat ion;  t o  d i r ec t ,  manage, and govern i ts  own a f f a i r s ;  t o  
determine those matters  which t he  membership wishes t o  negot ia te  
and t o  pursue a l l  such object ives  f r e e  from any in terference,  
r e s t r a i n ,  coercion, or  discrimination by t he  Vil lage o r  any of 
i t s  agents. 
MANAGEMENT RIGHTS 
I t  is recognized t h a t  management of Vil lage Gcvernment, 
cont'rol of i ts  proper t ies  and the  maintenance of order and 
e f f i c iency  a r e  so l e ly  r e s p o n s i b i l i t i e s  of the  Vil lage.  
Accordingly, t h e  Village r e t a i n s  t he  r igh t s ,  including but  not 
l imi ted  to :  s e l e c t  and d i r e c t  the  working forces,  including the  
r i g h t  t o  h i r e ,  suspend o r  discharge, assign,  promote o r  t r ans fe r ;  
t o  determine t h e  amount of overtime t o  be worked; decide the  
number and l oc a l e  of i t s  f a c i l i t i e s ,  s t a t i ons ,  e t c . ,  amount of 
supervis ion  t o  be u t i l i z e d ,  schedules of  work, purchase s e r v i c e s  
of  o the r s ,  con t r ac t  o r  otherwise and t o  make reasonable and 
binding r u l e s  which s h a l l  not be incons i s t en t  with t h i s  
Agreement. This l i s t  is  not  intended t o  be r e s t r i c t i v e  o r  a c t  a s  
a  waiver of any fundamental r i g h t s  of t h e  employer (management). 
HEALTH INSURANCE 
A. The p r e s c r i p t i o n  drug card co-pay s h a l l  be $2 f o r  
gener ic  drugs and $5 f o r  brand name drugs.  
B. I t  is agreed t h a t  t h e  terms and condit ions of t h e  
medical and h o s p i t a l  coverage subsequent t o  June 1, 1999 s h a l l  be 
t h e  sub jec t  of nego t i a t ions  between t h e  p a r t i e s  and the  s o l e  and 
exclus ive  remedy f o r  such coverage s h a l l  be by mutual consent of 
t h e  p a r t i e s .  The p a r t i e s  f u r t h e r  agree t h a t  t h i s  u n i t  w i l l  
appoint  two u n i t  members t o  a hea l th  c a r e  c o a l i t i o n  committee, 
adminis te red  by t h e  Vi l lage ,  which committee s h a l l  have t h e  
purpose t o  s tudy and recommend changes i n  coverage t o  t h e  Light  
Unit and o t h e r  bargaining u n i t s  s o  a s  t o  accomplish t h e  purpose 
of  reducing f u t u r e  cos t  e s c a l a t i o n ' s .  
C. E f f e c t i v e  June 1, 1999 fu l l - t ime employees p a r t i c i p a t i n g  
i n  t h e  i n d i v i d u a l  o r  family h e a l t h  insurance p lan  s h a l l  
c o n t r i b u t e  t e n  percent  (10%)  of t h e  t o t a l  premium t o  be d iv ided  
i n  twenty-four ( 2 4 )  equal  i n s t a l lmen t s  ( f i r s t  two paychecks of  
each month). These payments w i l l  be run through the  IRC 125 p lan .  
There w i l l  be an annual cap of $400.00 pe r  year f o r  t h e  
employees con t r ibu t ion  f o r  t h e  term of t h i s  agreement. 
D. The Vi l lage  s h a l l  pay f o r  each a c t i v e  employee who 
e l e c t s  not  t o  p a r t i c i p a t e  i n  t h e  Vi l lage  of Endicot t  Family 
Health Insurance p lan  a  f ixed  sum of money, o r  prora ted  p o r t i o n  
the reo f ,  providing t h e  employee can document access  t o  o r  o t h e r  
comparable pa id  coverage through an a l t e r n a t i v e  employer o r  
o rgan iza t ion  membership i f  t h e  employee vo lun ta r i ly  waives 
h i s / h e r  r i g h t .  t o  Vi l lage  pa id  medical insurance.  
For each year of t h e  con t rac t  t h e  Vi l lage  w i l l  pay t h e  
employee t h e  maximum amount equal  t o  t h e  annual premium of t h e  
ind iv idua l  r a t e  t h e  Vi l lage  pays on behalf  of an e l i g i b l e  
employee t o  be ad jus ted  a s  of September 30th each year.  
An employee who e l e c t s  t h i s  a l t e r n a t i v e  in s t ead  of 
p a r t i c i p a t i n g  i n  t h e  Health Insurance Program s h a l l  inform t h e  
Vi l l age  i n  wr i t i ng  by t h e  f i f t e e n t h  (15th)  days of the 'month 
preceding t h e  month they  in t end  t o  begin p a r t i c i p a t i o n  i n  t h e  
program. 
An employee who l a t e r  e l e c t s  t h i s  a l t e r n a t i v e  Heal th 
Insur tance  Plan s h a l l  r ece ive  a  sum of money, o r  p a r t  t h e r e o f ,  
on t h e  l a s t  pay of March, June, September, and December f o r  t h e  
months which they  e l e c t  p a r t i c i p a t i o n .  
The h e a l t h  insurance buyout is a v a i l a b l e  only t o  
employees who a r e  cu r ren t ly  insured.  I t  i s  not  ava i l ab le  t o  
employees who previously e l e c t e d  not t o  have hea l th  insurance .  
The employee who l a t e r  e l e c t s  t o  p a r t i c i p a t e  i n  t h e  
Health Insurance Plan due t o  t h e  l o s s  of  a l t e r n a t e  coverage s h a l l  
inform t h e  Vi l lage  i n  wr i t i ng  by' t h e  f i f t e e n t h  (15th) day of t h e  
month preceding the month they intend to begin participation in 
the plan. 
Employee shall be permitted to elect to participate in 
the Health Insurance Plan or alternatives only during the Blue 
Cross/Blue Shield open enrollment periods. 
E. Any employee 'of the bargaining unit who retires during 
the life of this agreement shall pay (10%) ten percent of the 
annual Health Insurance Premium for the life of this agreement. 
RETIREMENT BENEFITS 
Employer shall continue to participate in the New York State 
Retirement System, paragraph 75(i). 
WAGES 
WAGES (99-00) (2.5% increase) 
Lineman $25.81/hr 
Meter Repairperson $21.13/hr 
Laborer $7.79 - $14.93/hr 
WAGES (00-01) (2.5% increase) 
Lineman $26.46/hr 
Meter Repairperson $21.66/hr 
Laborer $7.89 - $15.30/hr 
WAGE INCREASE FOR 2001-2002 AND 2002-2003 
For all unit employees, the Wage increase for each year shall be equal 
to the annual percentage difference, CPI-CONSUMER PRICE INDEX- ALL URBAN 
CONSUMERS, NOT SEASONALLY ADJUSTED NY-NJ-CT-PA, but in no event shall the 
wage increase be less than 2.25% and no more than 3.5%. 
WAGE INCREASE FOR 2003-2004 
For all unit employees, the Wage Increase shall be equal to the annual 
percentage difference, CPI-CONSUMER PRICE INDEX-ALL URBAN CONSUMERS, NOT 
SEASONALLY ADJUSTED, NY-NJ-CT-PA, But in no event shall the wage increase be 
less than 2.0% and no more than 3.5%. 
ENTRY LEVEL 1999 - 2004 
New or Replacement Linemen/Meter Repairperson will 
receive two (2) dollars less than the hourly rate in 
force for the appropriate title at the time of 
employment. 
That rate will remain during the Civil Service 
probationary period if the position is competitive. If 
the position is non-competitive, the entry rate will 
remain fixed for twenty six (26) weeks. At the end of 
the probationary period, the established regular rates 
will apply. 
The Village has the option to adjust a new/replacement 
lineman's wages to reflect the regular lineman rate, if in its 
judgment the new/replacement lineman has adequate qualifications. 
if adjustment is made, the probationary period will be closed and a 
permanent appointment will be made. 
HOLIDAYS 
All Plant Light Department employees shall receive 11 paid 
holidays. In the event the holiday falls on a Saturday, they 
shall receive the preceding Friday. If the holiday falls on a 
Sunday, they shall receive the following Monday as the holiday. 
Holidays are as follows: 
New Years Day Thanksgiving Day 
Good Friday Thanksgiving Friday 
Memorial Day Christmas Eve 
Independence Day Christmas Day 
Labor Day 
With the approval of the supervisor, individuals may 
schedule up to two holidays at a different time. 
VACATIONS 
A. Approval - Vacations must be approved in advance by the 
immediate supervisor. 
B. Vacation Entitlement (Earned) Days 
Two (2) weeks (10 workdays) for work years one (1) 
through and including four (4) work years of employment. 
Three (3) weeks (15 workdays) for wo-rk years five (5) 
through and including nine (9) work years of employment. 
Four (4) weeks (20 workdays) for work years ten (10) 
through and including twenty nine (29) work years of 
employment. 
Five (5) weeks (25 workdays) for work years thirty (30) 
and over. 
The established information listed above applies on a full 
calendar year basis, January to December. Vacation days must be 
taken by December 31 of each year, except in unusual 
circumstances. Any carry-over must be approved by the Mayor. 
FULL MONTH CREDIT - ENTRY AND SEPARATION 
Full month credit (1/12) will be allowed only if the 
employee works one-half of the workdays in the month, plus one 
day of the available actual workdays of the first or last month 
(entrance/separation), whichever applies. 
If the above conditions are not satisfied, the 1/12 credit 
will be computed beginning with the next month. 
VACATION UPON SEPARATION FROM SERVICE 
'Paid service days will be due upon termination on the basis 
of 1/12 of the allotted days (lo), (15), or (20), times month(s) 
worked during t he  l a s t  calendar year of employment. Other - . 
vacation time due upon termination w i l l  be t ha t  which was accrued 
from t h e  previous year, but not taken, from January t o  da te  of 
separat ion.  In t h e  case of death of an employee, payment s h a l l  
be made t o  the  e s t a t e .  
VACATION TIME ACCRUED 
Earned vacation days (enti t lement)  must be accrued before 
they can be claimed. They a re  accrued on the  bas i s  of 1/12 of 
t h e  enti t lement f o r  each month worked. They cannot be taken 
e a r l i e r  than t he  f i r s t  January a f t e r  t h e  i n i t i a l  date  of 
employment. 
I f  a holiday f a l l s  on or  is  observed on an employee's 
regular  scheduled work day within a vacation period, i t  s h a l l  not 
be counted a s  pa r t  of the  vacation period. 
It i s  understood by t he  pa r t i e s  t h a t  two (2) weeks (10 
working days) cons t i t u t e s  reasonable no t ice  by t he  employee t o  
management. This no t ice  is  applicable t o  f u l l  vacation use. 
Vacation on a d a i l y  ba s i s  (emergency - shor t  term) i s  excluded. 
I n  t h e  event an employee terminates employment, s a id  
employee s h a l l  receive  earned but not year received vacation i n  
t h e  following manner: 
1/12 time number of weeks employee can earn times number of 
months from January t o  t he  month of separation.  A month i s  
defined a s  twenty (20) ac tual  work days. 
SICK LEAVE 
A l l  Light Department employees s h a l l  be credi ted  with one day 
per  month, provided t he  employee has demonstrated a t  l e a s t  50% of 
attendance, or  authorized paid absences during the  previous 
month. Employees may accumulate no more than 150 days. I n  t he  event 
t h a t  any employee has a t  any time resigned or taken a leave of 
absence, and has been paid f o r  h i s  s i c k  leave time he s h a l l  be 
ab l e  t o  accumulate only the  number of days between what he has 
been pa id  f o r  and 150 days. 
Only employees hi red p r i o r  t o  8/1/81 s h a l l  be paid f o r  
unused s i c k  leave (150 day max.) upon separation from t h e  Vil lage.  
( A s  per Vil lage Law 8/81).  
PERSONAL LEAVE 
Members of t h i s  un i t  a re  e l i g i b l e  f o r  2 personal days per  
calendar year. These days a re  not accumulative and the re  w i l l  be 
no payment fo r  unused days. The days a r e  not t o  be used f o r  s i ck  
o r  vacation t h e .  They a r e  t o  be used t o  conduct personal 
business t h a t  cannot be conducted before  o r  a f t e r  working hours. 
The Supervisor w i l l  have so l e  d i sc re t ion  i n  appl ica t ion of t h i s  
benef i t .  
DEATH I N  IMMEDIATE FAMILY 
' I n - t h e  even of death i n  the  immediate family, employee s h a l l  
be given su f f i c i en t  time of f ,  up t o  a maximum of three  scheduled 
6 
work days, beginning with or immediately following the day of - 
death, without loss of basic pay. Immediate family is understood 
to mean: Employee's parents, brother, sister, spouse, children, 
step-children, grandparents, grandchildren, parents-in-law, and domestic 
partners. Payment shall be limited to time which the 
employee was scheduled to work. To qualify for benefits under 
this section, employees shall be obligated to give prompt notice 
of intended absence to their immediate supervisor. 
JURY DUTY 
Employees required to serve on Jury Duty shall receive their 
regular wages for those hours. Employees must provide documentation 
for jury assignment in a timely manner. If the employee is paid for 
Jury Duty by the Court, the employee must reimburse that amount to 
the Village. 
MILITARY DUTY 
Military leaves of absence shall be governed by the Military Law. 
NEW YORK STATE DISABILITY INSURANCE 
The Village will provide unit members with New York State 
Disability Insurance. The employee will contribute the maximum 
amount allowed by law towards the cost of this coverage. This 
cost will be contributed through payroll deduction. 
HOURS OF WORK 
The regular work week shall be Monday through Friday, 8:00 
AM to 4:30 PM with one-half hour lunch period for all employees 
(excluding clerical). No employee will be entitled to claim 
compensation for work performed outside of the regular scheduled 
hours of work, unless work has been authorized and approved by the 
Department Head or appropriate supervisor. 
Between April 1st and continuing through November 1st of 
each year, the regular hours of work shall be 7:00 AM to 3:30 PM 
with a one-half hour lunch period, here after referred to as 
Summer Hours. The Mayor shall retain total discretion to 
terminate Summer Hours operations with notice to the Department. 
Exception to Summer Hours will be the Meter Repairperson, 
who will be expected to work a schedule of 8:00 AMto 4:30 PM no 
less than two workdays per month for the purpose of "shut-off" 
duties. During Summer Hours schedule rest periods, meals and 
overtime shall be adjusted accordingly. 
OVERTIME 
All work performed before 8:00 AM or after 4:30 PM on a 
regular work day shall be paid for at time and one-half the 
regular rate ( except for Summer Hours: see Hours of Work ) .  All 
work performed on Saturday shall be paid for at the time and one-half the 
regular price rate. All work performed on Sundays 
and/or holidays shall be paid for at double the straight time 
rate, excluding the salaried employees. Overtime shall be shared 
equaily in each class of work, so far as is practical. Employees 
shall be paid time and one-half of their hourly rate of pay for 
a l l  hours worked i n  excess of e i g h t  hours each day. I f  an - . 
employee i s  required t o  work s ix teen  o r  more consecutive hours he 
w i l l  whenever poss ib le ,  be allowed a per iod of e igh t  hours o f f  
before re turning t o  work. Any p a r t  of such t i m e  off which 
extends i n t o  t h e  employee's normal work schedule w i l l  be paid  f o r  
a t  s t r a i g h t  time r a t e s .  
EMERGENCY CALLOUTS 
A l l  t r o u b l e  c a l l s  w i l l  go through e i t h e r  t h e  foreman o r  
Superintendent o r  t h e i r  designated a l t e r n a t e s .  They i n  t u r n  
s h a l l  c a l l  out  t h e  proper employee f o r  t h e  job. Any employee 
c a l l e d  out s h a l l  r ece ive  a minimum four  hours pay a t  s t r a i g h t  
t i m e .  Meter reconnect c a l l o u t s  s h a l l  r ece ive  a minimum t h r e e  
hours pay a t  s t r a i g h t  time. 
SCHEDULED CALL-OUT TIME 
Scheduled c a l l o u t s  s h a l l  receive  a minimum of four ( 4 )  hours 
pay a t  s t r a i g h t  time. 
MEALS 
Meal w i l l  be provided o r  pa id  f o r  by the  Vil lage (Employer) 
a t  t h e  appropr ia te  t ime o r  a s  soon t h e r e a f t e r  a s  possible under 
t h e  following circumstances: 
Where employees normally expected t o  ca r ry  t h e i r  
lunches a r e  c a l l e d  ou t  i n  emergency p r i o r  t o  t h e  s t a r t  
of t h e i r  r egu la r ly  scheduled work day without 
reasonable opportunity t o  provide f o r  same. 
When employees have worked 2 hours o r  more a t  t h e  end 
of and i n ' a d d i t i o n  t o  t h e  regu la r  work day. 
In  extended period of emergency work a t  5 hour 
i n t e r v a l s .  
Where employee i s  c a l l  out  and m i s s  t h e i r  regular  
morning o r  evening meal. 
The usual  and customary times f o r  breakfast  and evening 
meals a r e  7:00 AM and 5:15 t o  6:30 PM respect ively .  
T i m e  taken t o  e a t  meals under t h i s  sec t ion w i l l  b e  
considered a s  time worked. 
A nominal sun i n  l i e u  of a meal w i l l  b e  paid i f  t h e  
employee so  expects. This nominal sum w i l l  be payable 
only once during any c a l l o u t  o r  emergency work. 
OUT O F  TITLE ASSIGNMENT 
I f  an employee c o n s i s t e n t l y  worked ou t -o f - t i t l e ,  t h e  
Department s h a l l  attempt t o  r e c l a s s i f y  t h e  employee in to  s a i d  
pos i t ion  with corresponding remuneration's.  
INCLEMENT WEATHER 
Employees s h a l l  not be required  t o  work outdoors i n  r a i n y  o r  
inclement weather except i n  cases  of emergency. The foreman and 
t h e  Department Head s h a l l  t oge the r  judge a s  t o  what c o n s t i t u t e s  
inclement weather. 
TOOLS 
The f i r s t  set of t o o l s  s h a l l  be provided by t h e  employer. 
This  s h a l l  include body b e l t s ,  climbers,  s a f e t y  s t r a p s ,  and smal l  
hand t o o l s  f o r  the  ind iv idua l  t o  perform h i s  r equ i r ed  work. Work 
gloves s h a l l  be provided by t h e  employer. A l l  employees s h a l l  be  
provided f o u l  weather gear .  
TOOL REPLACEMENT 
Broken t o o l s  w i l l  be rep laced  a t  Vi l lage  expense. Lost 
t o o l s  must be replaced by t h e  member who l o s t  t h e  i t e m ( s )  wi th in  
- one week o f  t h e  l o s s .  I f  a m e m b e r  f a i l s  t o  r ep l ace  a l o s t  t o o l  
t h e  cos t  o f  t h e  replacement w i l l  be charged aga ins t  h i s  wages and 
h i s  wages w i l l  be reduced by c o s t  of t h e  i tem. 
Tools must be re turned  upon separa t ion .  F a i l u r e  t o  t u r n  i n  
t o o l s  w i l l  r e s u l t  i n  an appropr i a t e  cos t  t o  t h e  employee which 
w i l l  be deducted from h i s  f i n a l  check. 
Rubber gloves s h a l l  be changed every 30 days. A l l  rubber 
goods, hose  hoods, b lankets ,  and jumpers s h a l l  be  e l e c t r i c a l l y  
t e s t e d  a t  l e a s t  once a year.  A t  a l l  t i m e s  except dur ing  extreme 
emergencies t h e r e  must be two q u a l i f i e d  men working toge the r  on 
l i v e  pr imary o r  e l e c t r i c  equipment considered h igh  vol tage .  Also 
and without  exception, t h e r e  must be  two q u a l i f i e d  men working 
toge the r  ( a )  under storm condi t ions ,  on t h e  r e fus ing  of branch 
c i r c u i t s ,  t ransformer and (b) a t  any time on t h e  r ep l ac ing  of l i v e  
primary o r  r e p a i r s  of street l i g h t i n g  c i r c u i t s .  There must be  
two men on t h e  bucket during bucket opera t ion  a t  a l l  t imes 
without except ion .  
Rubber gloves a r e  t o  be  worn on a l l  energized conductors;  
primary and secondary. Hard h a t s  w i l l  be worn whenever t h e  
p o s s i b i l i t y  of head i n j u r y  e x i s t s .  A l l  energ ized  conductors 
wi th in  reaching  d i s t ance  of lineman w i l l  be covered wi th  rubber 
p r o t e c t i v e  equipment. Wheel chocks w i l l  be used on a l l  veh ic l e s  
when s e t  up f o r  work and l e f t  with engine running o r  anytime when 
it  i s  p o s s i b l e  f o r  t r u c k  r o l l .  Rubber s l eeves  w i l l  be worn 
whenever working wi th in  reaching  d i s t ance  of energized primary 
conductors .  
JOB SECURITY 
When an  employee wi th in  t h e  bargaining u n i t  is  promoted, 
d i s c i p l i n e d ,  suspended, o r  discharged f o r  cause, t h e  employer 
w i l l ,  when poss ib l e  i n  advance, n o t i f y  t h e  union r e p r e s e n t a t i v e .  
I t  i s  understood and agreed t h a t  no employee s h a l l  be d i s c i p l i n e d  
o r  r e l e a s e d  u n t i l  he has been given reasonable oppor tuni ty  t o  
m e e t  t h e  employer 's s tandards.  Employees who a r e  found under 
i n v e s t i g a t i o n  t o  have been suspended o r  r e l e a s e d  i n  v i o l a t i o n  of  
t h i s  Agreement s h a l l  be r e s t o r e d  t o  t h e i r  former p o s i t i o n .  
POSTING AND BIDDING 
All job vacancies shall be posted on Village bulletin boards 
for a period of 10 work days. Each posting shall contain the job 
title, rate of pay, and minimum qualifications for the position. 
Employees shall be permitted to apply for the vacancy only 
during the 10 day posting period and shall do so by notifying the 
Director of Human Resources. The Village agrees to appoint the 
most qualified candidate from either internal or external 
applicants. 
GRIEVANCE PROCEDURE 
The following grievance procedure is hereby established for 
the employees of the Village of Endicott Light Department. 
A. Definitions - As used herein the following terms shall 
have the following meanings: 
"Employee" shall mean any person directly employed 
and compensated by the Village of Endicott Light 
Department. 
"Grievance" shall mean any claimed violation, 
misinterpretation, or inequitable application of 
the existing laws, rules, procedures, regulations, 
administrative orders, or work rules of the 
Village of Endicott Light Department, which 
relates to or involves employees1 health or 
safety, physical facilities, material or equipment 
furnished to employees, or supervision of 
employees; provided, however, that such term shall 
not include apy matter involving an employee's 
rate of compensation, retirement benefits, 
disciplinary proceedings, or any other matter 
which is otherwise reviewable pursuant to law or 
any rule or regulation having the force and effect 
of law. 
"Department" shall mean any off ice, department, 
board, commission, or other agency of the 
government of the Village of Endicott. 
"Immediate Supervisor" shall mean the employee or 
officer on the next higher level of authority 
above the employee in the department wherein the 
grievance exists and who normally assigns and 
supervises the employee's work and approves his 
time record or evaluates his work performance. 
"Days" shall mean all days other than Saturdays, 
Sundays, and legal holidays. Saturdays, Sundays, 
and legal holidays shall be excluded in computing 
the number of days within action must be taken or 
notice given within the terms of this Resolution. 
B. Declaration of Basic Principle 
Every employee of this Village Light Department shall 
have.the right to present his grievance in accordance with the 
procedures provided herein, free from interference, coercion, 
restrain, discrimination, or reprisal, and shall have the right 
to be represented by a person of his own choosing at all stages 
of the grievance procedure. 
C. Initial Presentation 
1. Step One: The employee shall contact the CSEA 
representative. The CSEA representative shall decide if a 
legitimate grievance exists. If the CSEA representative deems a 
legitimate grievance exists, the CSEA representative shall 
discuss the grievance with the employee's immediate supervisor 
within thirty (30) calendar days of the grievance or knowledge 
o£ the grievance. 
2. Step.Two: If tQe grievance is not settled at Step 
One, the grievance will be submitted in written form, within two 
( 2 ) working days, by the CSEA representative to the Director of 
Human Resources or the Mayor ( whichever is applicable ) .  The 
written grievance statement shall be signed by the employee. 
Within three ( 3 ) working days of the submittal of the written 
grievance to the Director of Human Resources or the Mayor, a 
meeting shall be held between the Director of Human Resources or 
the Mayor, the employee, their Department Head and the CSEA 
representative. 
3. Step Three: If the grievance is not resolved at 
Step Two, it shall be submitted to the Village Board within five 
( 5 ) working days of receipt of the Step Two decision. The 
Village Board shall hold a hearing within ten ( 10 ) days of 
receipt of the grievance and shall render a decision within five 
( 5 ) days working days of the hearing. 
CLOTHING 
Coverall sets and boots will be furnished to employees 
requiring same by the employer, and paid for by the employer. 
The authority for such purchases shall rest with the employer. 
Such apparel issued to employees shall not be for personal use, 
but for job-related activity. Replacement shall be made on a 
fair wear-and-tear basis, with an employee required to produce or 
turn in such worn out or unusable item before replacement is 
made, and on the approval of the Foreman or Department Head. 
When an employee is required to work on a job whereby 
clothing is ruined due to no fault of his own, such as 
(transformer oil, acids, chemicals, paints, etc.) he shall 
receive reasonable reimbursement for all articles ruined, subject 
to the Department Head's approval. 
DEPARTMENT WORK RULES 
A. The Employer agrees to consult with Employees prior to 
the establishment or modification of work rules. 
B. New York rules or changes in existing work rules shall 
not become effective until same has been posted on the bulletin 
board for a period of five (5) consecutive work days. 
C. Employees shall comply with all existing rules that are 
not in conflict with the terms of this Agreement, provided the . 
rules are uniformly applied and enforced. 
D. An unresolved complaint as to the reasonableness of any 
new or existing rule, or any complaint involving discrimination 
in the application of new or existing rules shall be resolved 
through the grievance procedure. 
REST PERIOD FOR OFF SCHEDULE WORK 
An employee who works a full 5 or more hours overtime 
between midnight and 8:00 AM preceding his next regularly 
scheduled work day, will, if possible, be allowed a full 8 hours 
off without loss of time on such day. 
An employee who works 4 hours overtime, but less than 5 
hours between midnight and 8:00 AM preceding his next regularly 
scheduled work day, will, if possible, be allowed the first 4 
hours off without loss of time on such day. 
An employee who works more than 2 hours between midnight and 
7:00 AM preceding his next regularly scheduled work day, will, if 
possible, be allowed the first 4 hours off without loss of time 
on such day. 
An employee who works two (2) hours or less between midnight 
and 6:00 AM before his next regularly scheduled work day will not 
be allowed tine off but will be paid for the equivalent time at 
the beginning of such day at one and one-half times his basic 
rate. 
If an employee's reporting time after a 4 hour rest period 
would be such that he could not work a full half day, he will not 
be required to report. 
Employees entitled to rest under this section may be 
required to continue working. If the employee continues, he will 
be paid one and one-half times his basic rate until rest period 
is granted. 
The balance of a scheduled day, after rest period is granted 
shall be paid at the regular straight time rate. 
PURPOSE 
. The general purpose of this Agreement is to promote orderly 
and peaceful labor relations for the mutual interest of the 
parties and to set terms and conditions as specified in this 
Agreement. 
Accordingly, officials ,representing the parties will meet 
from time to time during the life of this Agreement at the 
request of either and with mutual consent for the purpose of 
appraising problems which have arisen in the application, 
administration, and interpretation of this Agreement. 
Such meetings shall not be for the purpose of conducting 
continuing negotiations nor in any way modify, add to, or detract 
from.provisions of this Agreement. 
If, through these meetings, an issue surfaces which has not 
been addressed in negotiations which led to this Agreement, then 
by mutual consent the issue may be opened for negotiations 
according to procedure mutually agreed to at that time. 
SICK BANK 
A sick leave bank will be established subject to the 
following: 
A committee of five (51 will be called when a written 
request for sick time is made to the immediate supervisor. 
The committee will consist of the Superintendent of the 
department, one Union representative, one representative named by 
the Mayor, two (21 representatives mutually agreed to by the Mayor 
and the Union President. 
The committee will be chaired by one person mutually agreed 
to by the committee members. 
The committee will act on request which reflect major sick 
time loss and it will be guided by past history of sick time use. 
Sick time over that which has been earned will be granted 
only upon simple majority of the committee. 
The vote will be by secret ballot. 
The committee's action will be final and not subject to 
explanation or grievance. There will be no provision for appeal. 
In cases when a member has used all sick time due to serious 
illness or reasonably long duration, the committee may restore 
time provided by the department supervisor. The recipient will 
be required to pay back time on a schedule established by the 
committee. It is the intent not to create a financial hardship 
on a person receiving sick bank money. 
TERM OF AGREEMENT 
This Agreement will expire on May 31, 2004. 
SAVINGS CLAUSE 
This Agreement and all provisions herein are subject to all 
applicable laws, and in the event any provision of this Agreement 
is held to violate such laws said provision shall not bind either 
of the parties, but the remainder of this Agreement shall remain 
in full force and effect, as if the invalid or illegal provision 
had not been a part-of this Agreement. 
No amendment of alteration of this Agreement shall be 
binding unless it is in writing and signed by the Mayor and a 
duly authorized representative of the CSEA. 
L I N W  TRAINEE 
Lineman Trainee to start at rate for laborer. Wage to 
been addressed in negotiations which led to this Agreement, then 
by mutual consent the issue may be opened for negotiations 
according to procedure mutually agreed to at that time. 
SICK BANK 
A sick leave bank will be established subject to the 
following: 
A committee of five (5) will be called when a written 
request for sick time is made to the immediate supervisor. 
The committee will consist of the Superintendent of the 
department, one Union representative, one representative named by 
the Mayor, two (2) representatives mutually agreed to by the Mayor 
and the Union President. 
The committee will be chaired by one person mutually agreed 
to by the committee members. 
The committee will act on request which reflect major sick 
time loss and it will be guided by past history of sick time use. 
Sick time over that which has been earned will be granted 
only upon simple majority of the committee. 
The vote will be by secret ballot. 
The committee's action will be final and not subject to 
explanation or grievance. There will be no provision for appeal. 
In cases when a member has used all sick time due to serious 
illness or reasonably long duration, the committee may restore 
time provided by the department supervisor. The recipient will 
be required to pay back time on a schedule established by the 
committee. It is the intent not to create a financial hardship 
on a person receivhg sick bank money. 
TERM OF AGREEMENT 
This Agreement will expire on May 31, 2004. 
SAVINGS CLAUSE 
This Agreement and all provisions herein are subject to all 
applicable laws, and in the event any provision of this Agreement 
is held to violate such laws said provision shall not bind either 
of the parties, but the remainder of this Agreement shall remain 
in full force and effect, as if the invalid or illegal provision 
had not been a part.of this Agreement. 
No amendment of alteration of this Agreement shall be 
binding unless it is in writing and signed by the Mayor and a 
duly authorized representative of the CSEA. 
LINEMAN TRAINEE 
Lineman Trainee to start at rate for laborer. Wage to 
increase each year completed after favorable evaluation and 
passing of lineman test. 
Amount of hourly increase to be 25% of difference between 
laborer and lineman rate for three years and full lineman rate 
upon completion of training period. 
No additional rate increases during trainee period. 
WORKING COMMITTEE 
It is also agreed that a committee composed of the following 
will meet at mutually agreeable times during the life of this 
Agreement with the intent of developing a procedure whereby 
employees who find themselves work restricted for physical 
reasons, but not disabled, will be allowed to modify their job 
description for a limited period of time and continue to work 
under the same terms and conditions: 
Supervisor - Light Department 
Village representative designated by the Mayor 
Two (2) union representatives 
DEFERRED COMPENSATION 
It is also agreed that any Village deferred compensation 
program in force during the life of this Agreement will be 
available for participation by unit members. 
JURISDICTION 
Except as otherwise expressly stated to the contrary, this 
Agreement shall cover all employees of the Village of Endicott 
Light Department (Lineman, Laborer, Meter Repairperson). 
STATUTORY PROVISION 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION 
OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL 
FUNDS THEREFORE SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE 
LEGISLATIVE BODY HAS FORMALLY AND OFFICIALLY GRANTED APPROVAL. 
EVALUATIONS 
The Village and CSEA mutually agree to participate in an 
Employee Evaluation procedure, to be applied to all permanent 
Unit employees, and to all probationary employees during their 
probationary period. A copy of the negotiated Evaluation Form(s) 
are attached to this Agreement as Appendix B. 
FINAL AGREEMENT RATIFICATION 
This agreement is executed on 1999: 
FOR THE VILLAGE: 
V 
MAYOR, VILLAGE OF ENDICOTT 
FOR THE UNION: 
PRESIDENT, CSEA LIIHT UNIT 
NEGOTIATING TEM MEMBER 
NEGOTIATING TEAM MEMBER 
LABOR RELATIONS SPECIALIST, CSEA 
APPENDIX A - LINEMAN TRAINEE 
Effective November 1st each year of this agreement, through November 
1,1999, Dave George shall receive an additional $1.00 per hour increase to his 
base wage until he obtains Journeyman status, at which time Dave George shall 
advance to full Lineman rate of pay in effect. 
APPENDIX B 
Village of Endicott 
Employee Evaluation Form 
The purpose of this rating is to evaluate the emplcnrpp.'~ perf~rma~lce and communicate salisfactory work or 
work that requires improvement. This form will be used for probationary periods, annual evaluations and at 
ninety day intervals when an "Improv-t Neededn category item is checked In no event shall this 
evaluation consthte the basis for dmqline. 
PERFORMANCE 
FACTOR- Rate one 
factor at a time. Check 
the appropriate 
perbrmance level 
IMPROVEMENT 
SATISFACI'ORY NEEDED 
A Quality of Work 
B. Job Knowledge 
C. Productivity 
D. Attitude 
E. &endance 
F. AppearancdHygiene 
G. Safe Worker 
H. Relations with Others . 
I. Care of Equipment 
APPENDIX B page 2 
Village of Endicott 
Employee Evaluation Form 
Evaluator 
-1 
EMPLOYEE COMMENTS This evaluation has been discussed with me, and 
I am d e d  with the rating. 
- I am not satisfied with the rating. 
- I wish to review the ratkg with a higher authority 
1 1  
---
(ate) 
CSEA Headquarters 
143 Washington Avenue 
Albany, NY 12210 
CSEA/Jardine Retirement Counseling 
John Kaiser - (800) 664- 1 106 
CSEA/Jardine Personal Insurance Lines 
Lynn Parise - (800) 582-5765 
CSEA Member Benefits Department 
(800) 342-4146, ext. 1357 
OTHER HELPFUL NUMBERS: 
Director of Human Resources 
757-2428 
Blue Cross/Blue Shield (Customer Service) 
(800) 633-6066 or 723-6488 
The following employees completed the negotiations for the 1999-2004 contract: 
David George 
Mark Phillips 
Robert Campbell 
